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Santa Rosa United Guidelines for Team Treasurers

Santa Rosa United A Non Profit Corporation

The Santa Rosa United Soccer Club (SRU) is a member of Santa Rosa Youth Soccer League of the
California Youth Soccer Association (CYSA). SRYSL is also a California non-profit corporation. SRU is
also a member of US Club Soccer. As a corporation, the SRU is a legal entity. This allows SRU to
conduct business such as establishing bank accounts, incurring debt, etc. SRU has both a federal and state
corporation number. The federal number is known as a Tax ID number (20-5798031). SRU also
maintains tax-exempt status as a 501c(3) educational organization. As a non-profit corporation with
income greater than $25,000, it is required to file income tax returns to both the federal and state
government. The only conrnect i on between CYSA and SRYSL’
affiliation specified in the Bylaws of the Corporation. The Bylaws state that the League will comply with
the authority of CYSA.

Team Financial Reporting Responsibilities

For the effective administration of the soccer program in Santa Rosa, SRU is subdivided into Teams,
None of the Teams are legal entities, but are allowed to conduct business as part of SRU. SRU provides
the use of the tax ID number to the Teams. This allows the Teams to open bank accounts. As the
financial activities of the clubs are part of SRU, these activities must be reported to them for inclusion
into annual tax returns as well as for the maintenance of their tax-exempt status.

Teams that are formed by United and have a need for separate bank accounts are allowed to open bank
checking and saving accounts using the SRU tax 1D number. Use of this tax ID number obligates the team

S

nonp

to keep financial records and make ayear-endr e por t f or i taxcrdtum.sAll team checking SRU’ s

savings and scrip accounts must have the United President as an authorized signer on the accounts.
Activities that must be reported to SRU include:

Bank account activity

All income

All expenses

Payroll activities

Payments to individuals for services when the amount exceeds $600 in a year
Donors and corporate sponsors of tax deductible contributions

For ease of combining SRU Club and Team financial data, a common accounting system has been
established. Team financial reports should be divided into two sections -- Income and Expenses. All
funds received by the Team should be included in the income section (not the net of receipts and costs).
All funds distributed should be included in the expense section (not the net of receipts and costs).



Common categories for Income and Expenses are listed later in these guidelines. A detailed listing of
each income and expense item should also be submitted.

Year-end statements should include, in addition to a summary of income and expenses, the beginning
and ending cash balances for the team. These balances should be supported by copies of bank account
statements with a reconciliation of any differences between year ending cash balances and year ending
bank statement balances. Teamsshalluset he 8- 2@M@¥ear End Financial Statem

Independent contractors. The United Board of Directors must approve all independent contractors prior
to them providing any service to a team. All payments to individual contractors shall be through United
and not paid directly by the team.

Sponsors and corporate donations. All individuals or corporations donating more than $250 to the team

should be |isted by name an8Spadchdroass .a nTemaidwsn ag h alr
provide this data. SRU will send contribution acknowledgments to these donors for their tax records. To

be a donation, the donor must not receive any benefit. If there are any questions refer you families to

their personal tax advisor.

Reporting deadlines are:

Due to United by December 31:

1. List of donors (names, addresses and amounts) who gave more than $250 during the previous
year.

Due to United by April 15: Use the SRU year end report

1. Copies of 3/31 bank account statements for previous and current year.

2. Income and expense summary by category for the entire calendar year.

3. Statements reconciling bank statements to beginning and end of year balances (if necessary).
4. Detailed listings of each income and expense, sorted by category.

If a team completes its season prior to year-end, it shall submit the above reports within 30 days after
season’s end.

Teams failing to submit yeand reports as outlined above may be subject to sanctions as determined by

the United Board of Directors. Such sanoomay include loss of SRYSL tax id use, placement of team
in Abad standing, 0 and/or financi al penalties.

Income Categories

Common categories for income are listed and described below. Because a common accounting system is
utilized for ease of reporting, some of the following categories may not be applicable for All teams.



Regqistration Fees. Funds received from individuals registering for US Club Soccer if the team collected
and paid the US Club Soccer registration fee.

Interest. Funds received from banks as interest on deposits.

Fundraisers. Funds received by special events intended to raise money. Examples are candy sales,
raffles, car washes, dances, pictures, and scrip sales. Note that this amount is the gross receipts from the
events, not the net of receipts and costs.

Donations. Contributions by individuals or other non-profit groups.

Corporate Sponsors. Contributions by businesses for which they received nothing of value in return.

Tournaments. Team income for hosted tournaments and any other income associated with a specific
tournament. For example, gross receipts for a snack bar at the Champions Cup.

Jamborees. Team income for hosted jamborees and any other income associated with a specific jamboree.

Team Fees. All other fees collected from player families for the team. Examples are United Club fees
and fees for uniforms, tournaments, training, coaching, camps, and equipment.

Void Checks from previous years. Voided checks must be listed as income so that the beginning balance
|l isted for the account will mat ch the previous ye:;:

Other (specify). Income that does not fit into any of the above categories. Each item should be listed
separately and identified.

Expense Categories

Common expense categories are listed and described below. Teams may not have expenses in all of these
categories.
Reqistration Fees to US Club Soccer. For teams: If the team collected and paid this for the player.

Transfer Fees. A fee paid to SRYSL for transferring a player from one team to another. The League
pays this fee to CYSA.

Admin. Supplies. Supplies purchased to conduct the administrative tasks of the team.

Telephone. Telephone service fees/One Call Now. The IRS requests this be a separate line item on the
tax return (Form 990).

Postage. Postage and shipping costs for all activities including Team correspondence and fundraising.
The IRS requests this be a separate line item on the tax return (Form 990).

Photocopying/Printing. Copying costs for all correspondence, flyers, newsletters, etc.

BankFees. Any fees |l evied by banks such as “bad” check



Meetings. Any expenses for conducting meetings, such as facilities rental or food and drink.

Other Administrative. Unusual administrative costs not listed elsewhere. Examples are DMV registration
fees for trailers and storage locker rental fees.

Uniforms. Cost of new uniforms for players or referees.

Equipment Purchases. Cost of purchased equipment such as balls, corner flags, nets, cones, goalposts,
line painters, etc.

Equipment Maintenance. Costs for maintaining existing equipment, such as paint for goalposts, goalpost
repair, line painter repair, etc.

Equipment Rental. Equipment rental expenses such as port-a-potties and mowers.

Field Use Fees. Fees assessed for the use of fields.
Referee Payroll. Cost of paid referees.

Training (Referees and Coaches). Any costs incurred for the training of coaches and referees. Most
commonly, course fees reimbursed to coaches and referees. Can also include a team camp.

Trophies/Awards. Cost of any trophies or awards given to players, coaches, or administrators.

Donations. Funds donated to institutions or individuals. All donations should be directed at achieving
the objectives of the soccer league and should be non-political.

Fundraising. The total of all expenses incurred in special events to raise money. Examples are T-shirt
purchases, candy purchases, car wash supply expenses, raffle ticket printing costs, dance expenses, and
scrip purchases. Note that the League assumes that all fundraising expenses are costs for some special
event and that no funds are used to pay someone who carries out fundraising activities.

Team Travel Expenses. Team travel costs paid using a checking account withthe League’ s t ax
number.

Coach Travel Expenses. Coaches travel costs paid using a chec
number.

Tournament Hosting. All costs associated with hosting a tournament. Examples are referee pay,
concession expenses, CYSA fees, port-a-potties, program printing expenses, trophies, and T-shirts.
Tournaments are actually special event fundraisers, but are listed separately. [Note: teams should not
have any expenses in this category.]

Tournament Entrance Fees.

Jamboree Hosting. All costs associated with hosting a jamboree. Examples are referee pay, concession
expenses, port-a-potties, and program printing expenses. Jamborees are not allowed to be fundraisers and
jamboree income should not exceed expenses.




Team Expenses. Expenses incurred by individual teams when the Club allows team finances to be
handled by the Club account. These expenses should be subcategorized by team elsewhere. This expense
item should include only those expenses that do not fit under another common category. For example,
uniform costs for a team should not be included under this category. Appreciation gifts for a coach or
manager should be included under this category.

Other. Other expenses which do not fit into any of the above categories. Each other expenses should be
specified and listed separately. This amount should be a small percentage of total expenses. Note that
all activities should be directly related to providing the intended program services of Soccer.

Annual Club Fees
Players are assessed a club fee for each season they receive training from a United independent contractor
or employee [coach, trainer or coaching director]. A season is April 1 to March 31 for U9 to U14 teams
and May 1 to April 30 for U15 to U18 teams. Fees can be made in quarterly payments according to the

financial agreement signed by each player. Team Treasurer is not responsible for the collection of annual
dues.

Season Club Fee Schedule

U9  $ 920 per player

u10 $ 920 per player
ul1 $1380 per player
ui12 $1380 per player
u1s3 $1380 per player
ui4 $1520 per player
uU15 $1520 per player
uU16 $1520 per player
u17 $1520 per player
uis $1520 per player

Player Accounts



The team treasurer shall maintain a personal account foreach pl ayer . An accounti
account shall be made available to that player upon request and/or on a monthly basis. Team fees and

other personal expenses shall be charged against these accounts. Designated fundraiser proceeds and

parent or guardian contributions shall be credited to these accounts.

“When a pl ay e dinguens for 20 days they camndt practicecbreplay until a financial plan

has been established and approved by rdtohDérectotrseam t r e
on Feb., 2007.) Team Treasurers should submit the names of Players who quit the team and have an

outstanding balance with the team to the SRU Office. This should include the amount the player owes

and how many days past due. Treasurer may also submit any delinquent players throughout the season to

the SRU Office if they would like the SRU office to help with collections.

“Pl ayers with past due per sonal-outgpdicyo Theytmay nothay t r vy
register with the Santa Rosa United youth Soccer Club until the account has been cleared with the team

treasurer. This would not preclude a player from registering with SRYSL, thus allowing them to continue

to play soccer. This would only restrict their Class | privileges . ” (Approved by the |
Directors on March 28, 2000.)

Team Financial Policy

Each team treasurer in conjunction with the team manager shall prepare a financial policy for the team.
This policy shall include responsibilities for all funds collected and disbursed. It shall provide details on
general and individual account activities, how fund raising proceeds are to be utilized, how scholarships
are to be handled and how parents are to be billed for team expenses. The purpose for this policy is to
promote better communications and understanding of how team funds are raised and utilized. This
policy, if administered properly, will mitigate team financial disputes. A copy of this policy shall be
forwarded to United within 30 days after thete a més f or mati on [first parents




Santa Rosa United Soccer Club
Team Treasurer’s Agreement

2008/2009

In consideration for the use of the Santa Rosa United Soccer Club’s (SRU) federal tax identification
number 20-5798031, | hereby agree to perform and acknowledge the following:

1. Provide bank signature card(s) for the President and Executive Director of SRU to be an authorized
signature on all bank checking, savings and scrip accounts. Provide bank account(s) information to SRU
[name of bank, address, account number, etc.] All Bank accounts must be Club Bank.

2. Submit to SRU a listing of all donors or sponsors who gave more than $250.00 to the team during the
2008 calendar year. Submit this information using the “2008 Sponsors and Donations” form. This listing
is due to SRU on or before December 31, 2008.

3. Submit to SRU the following, on or before April 30, 2009:
3.1 Copies of year-end bank account[s] statements for previous and current year

3.2 Income and expense summary by category for the period of April 1, 2008 thru March 31,
2009, using the “2008 Year End Financial Statement” form
3.3 Statement reconciling the bank statements to beginning and ending year balances as of
March 31, 2009.
3.4 Detailed Income & Expense by category for the April 1, 2008 thru March 31, 2009.
5. If my team completes its soccer season prior to year-end March 31, 2009, then all reports will be

submitted within 30 days after season’s end.

6. Put together a team Financial Policy (as described in Treasurer’s Guidelines) and send a copy to SRU
Office.

A monthlydelinquency report will be submitted to the SRU board. A team continuing to appear
on this report may be subject to sanctions by the SRU board of directors.
| have read the above and agree to abide by its conditions.

Team name:

Team Treasurer:

Address:

Phone: email:

Signature: Date:




Santa Rosa United Soccer Club

2008 Sponsors and Donations
Team: Pagelof

The following organizations or individuals made donations to our Team in excess of $250.00 from January 1,
2008 to December 1, 2008.

Name Amount:
Address
City, State, Zip

Name Amount:
Address
City, State, Zip

Name Amount:
Address
City, State, Zip

Name Amount:
Address
City, State, Zip

Name Amount:
Address
City, State, Zip

Name Amount:
Address
City, State, Zip

Name Amount:
Address
City, State, Zip

Name Amount:
Address
City, State, Zip

This form is due to Santa Rosa United by December 1, 2008
Mail to:  Santa Rosa United Soccer Club
Attn: Club Treasurer
P.O.Box 12154
Santa Rosa, CA 95406



REQUEST USE OF THE SRU NON-PROFIT TAX IDENTIFICATION NUMBER

Please complete this form as accurately as possible and return it to the Santa Rosa United
Office as soon as possible. Each account must have at least two signers (two signatures are
required on each check) and signers should not be related. The Account must be at Exchange
Bank and you need to request a copy of the monthly statement must be sent to SRU P.O. Box
or e-mail address. For each request submitted, a copy of the Standing Resolution will be
attached to the letter. The letter will be mailed to the address below. Please allow a

minimum of two weeks for completion.

Team Name: Age Group:

Team Treasurer

Name:

(please print clearly)

Address:

City & Zip Code:

Phone/Fax:

Email:

Reason For Request -
New Team Checking Account: at Exchange Bank
Branch address

Scrip Account at Exchange Bank
Branch address

Change to Existing Account:

Team Name Change:

List the account signers below but DO NOT have them sign this form: (please print clearly)

Team Treasurer:

Scrip Coordinator:

Team Manager:

SRU revised 3/07



Bank Account

Opening New Bank Account:

All new teams need to open a Team Bank Account at Exchange Bank

Fill out the SRU Form “Request Use of the SRU Non-Profit Tax Identification
Number”.

All SRU accounts must have at least 2 signatures ( signers cannot be related)
Send form to the SRU office: administrator@srunited.com

SRU Office will send the Team Treasurer a letter allowing you to open a team
bank account. Allow 2 weeks for this process.

Once you receive the letter you can visit any Exchange Bank and put in the
request to open a Team Account. You will need to take to the Bank the SRU
letter and a copy of the Standing Resolutions of the Board of Directors of SRU.
The SRU President must be a signer on each account.

When you receive the signature card have all the team signers sign the card,
and then send the signature card to SRU Office. The Office will get the
president to sign the Bank signature card. The office can then mail the signature
card directly to the Bank if the Bank’s envelope is included. Please allow a
minimum of two weeks for completion.

Changing Signers

Any team that has a new manager or treasurer will need to change signers on
the Team Bank account. Itis very important that if a signer is no longer with the
club that they be removed immediately as a signer from the team bank account.
Please fill out the request form “changing Team Bank Signers”.

The Club will send you a letter showing the changes. One of the old signers on
the bank account will need to sign this letter.

Once you receive the letter you can take it to Exchange Bank and put in the
request to change signers.

The SRU President must be a signer on each account.

When you receive the signature card have all the team signers sign the card,
and then send the signature card to SRU Office. The Office will get the
president to sign the Bank signature card. The office can then mail the signature
card directly to the Bank if the Bank’s envelope is included. Please allow a
minimum of two weeks for completion.


mailto:administrator@srunited.com

Request of Change of SRU Team Bank Account Signers

Please complete the form as accurately as possible and return it to the Santa Rosa Untied Office at
administrator@srunited.com.

Each Account must have at least two signers (two signatures are required on each check) and signers
cannot be related.

Team Name

Bank Account #

Signers to be Removed:

Signers to be Added:

Please do not have them sign this form:


mailto:administrator@srunited.com

Referee Payments at Santa Rosa United Home Games

It is the policy of Santa Rosa United Soccer Club to have United teams pay for referee’s at all United
home games. Referees shall be paid in the accordance to the following schedule:

U9 - uU1o: Center Referee $25
AR 1 $15

AR 2 $15

Ull- U14: Center Referee $30
AR 1 S20

AR 2 $20

U15-U18: Center Referee $40
AR 1 S25

AR 2 $25

Santa Rosa United Soccer Club will not reimburse United teams for the above referee payments.

Note:

e Referee for Home games will be assigned by the SRU referee coordinator.
e SRU Home team will be responsible for paying the referees if the game is not cancelled in time
according to the SRU cancellation policy. (See SRU website)



SANTA ROSA UNITED SOCCER CLUB
Coach Travel Expenses

Santa Rosa United Teams [team] shall be responsible to reimburse their coach’s out of area
travel expenses to attend tournaments, league games, or other soccer related events. Coach
will be reimbursed for mileage expenses incurred during travel to and from CYSA District V
league games outside of Sonoma County. Other travel related expenses shall only be incurred
for travel outside of Sonoma, Napa, Marin, Lake, and Mendocino Counties.

Meals
Meals shall be paid on a per diem basis as follows:
Breakfast S8

Lunch S10
Dinner  $17
Mileage

When traveling by personal vehicle, the team shall reimburse the coach at the current rate
allowed in their contract with United. For the 2008/2009 season this rate is $.41 per mile. At no
time shall a team pay in excess of the current IRS rate.

Lodging

The per diem rate for lodging shall be whatever lodging arrangements are made at the “team
hotel.” With team approval, other arrangements may be made but the coach shall not be
reimbursed in excess of the “team hotel” rate. The team is not responsible for the personal
expenses without prior agreement.

Transportation
For long distance travel, the team shall pay for the coach’s airfare and necessary car rental fees
and gasoline. These costs shall not exceed the average cost as applied to team members.

Receipts
Receipts are required for all expenditures in excess of $25.00

Payment Schedule
The team and coach shall determine when the coach will receive payment for meals or if an
“advance” is required. Per diem meals may be paid prior to or after traveling.

Assistant Coach
Reimbursement of expenses incurred by an assistant coach must be pre-approved by the team.
There is no united policy to cover reimbursement of an assistant coach’s expenses.



CONTRACTOR AGREEMENT FOR COACHING SERVICES

This Agreement is between the Santa Rosa United Soccer Club (“Club”), and (“Coach”),
an independent contractor. Coach and Club agree that Coach will be assigned to the

Santa Rosa United (“Team”), a Girls/Boys Under team, for the 2008-2009 playing season
subject to the terms and provisions in this Agreement.

1. TERM OF AGREEMENT

A. This Agreement will become effective:
X- U9 — U13- April 1, 2008 and will continue at a minimum through March 31, 2009. Coach must follow the

Club’s yearly practice and tournament schedule as established by the Club. Any changes the coach wants to
make to the yearly practice and tournament schedule must be approved in advance by the Club’s designated
representative.

X -U14-U18 May 1, 2008 and will continue at a minimum through April 30, 2009. - Coach must follow the
Club’s yearly practice and tournament schedule (this will reflect the Club wide High School Break) as
established by the Club. Any changes the coach wants to make to the yearly practice and tournament
schedule must be approved in advance by the Club’s designated representative.

B. This agreement is not an employment agreement. It is an independent contract between the Club, and

the Coach. It is voidable at the request of any party hereto within thirty (30) days written notice and/or
immediately for good cause, including material breach of this agreement.

2. SERVICES TO BE PERFORMED BY COACH

A. Specific Services. Team Coach will be responsible for recruiting, selecting, training and coordinating the
activities of the Team in accordance with guidelines provided by the Club. In the event that Team Coach is
unable to provide contracted services for any reason, including scheduling conflicts, sickness, vacation, etc.,
Coach will notify Club of such conflicts promptly, but no later than two weeks prior to identified conflict.
Coach may work with the Club - to have services temporarily provided by another Club Independent
Contractor or employee. Club’s payment for such reassigned work for Team shall result in prorating of this
contract to reflect such reduced services provided by Team Coach. . Club and Coach agree and acknowledge
that other Club Independent Contractors providing such services through Club are not acting as
subcontractors of Coach.

B. Method of Performing Services. - Coach will follow Club’s curriculum that is age appropriate as
established by the Club. Coach will coordinate practice schedules through the Club office.

C. Status of Coach. Coach enters into this independent contractor agreement, and will remain throughout
the term of the agreement, an independent contractor. Coach agrees that he or she is not and will not
become an employee of League, Club or Team while this agreement is in effect. Coach agrees he or she is not
entitled to any employment rights whatsoever including, but not limited to, Social Security, disability,



unemployment insurance, worker’s compensation, medical insurance, sick leave or any other employment
benefits during the term of this agreement. It is further agreed that Coach waives any and all such claims of
employment and any such rights of employment described herein under any and all circumstances.

3. PAYMENT OF INCOME TAXES

A. Payment of Income Taxes. Coach is solely responsible for paying, when due, all income taxes, including
estimated taxes, incurred as a result of the compensation paid by Club to Coach for services under this
agreement. Coach agrees to indemnify and hold harmless Club and Team from any claims, losses, fees,
penalties, interest or damages suffered by Club or Team resulting from Coach’s failure to comply with this
provision.

B. Indemnification. Coach agrees to indemnify and hold harmless Club for any and all claims arising from
any negligent acts committed by Coach’s employees, independent subcontractors, or agents during the
performance of services of this Agreement. If the Coach employs a subcontractor or other person, the Coach
is to provide any required Worker’s Compensation insurance for employees. Coach agrees to hold harmless
and indemnify Club for any and all claims arising out of any injury, disability or death of any Coach’s
subcontractors, employees or agents.

4. COMPENSATION

A. Flat Rate. In consideration for the services to be performed by Coach, Club agrees to compensate
Coach $ for 2008 — 2009 season.
B. Payment terms:

Ui15-U18

Total contract amount listed above will be divided into 9 equal payments, to provide payment at time
services are provided.

Payment dates: 6/1/08, 7/1/08, 8/1/08, 12/1/08, 1/1/09, 2/1/09, 3/1/09, 4/1/09, 5/1/09.

Monthly payment amount:

U9 - Ul4Total contract amount listed above will be divided into 10 equal payments, to provide
payment  attime services are provided.



Payment dates: 5/1/08, 6/1/08,7/1/08, 8/1/08, 9/1/08, 11/1/08, 12/1/08, 1/1/09, 2/1/09, 3/1/09.
Monthly payment amount:

OPTIONAL PAYMENT PLAN *: For coach’s convenience Club offers an optional payment plan. If chosen,
contract amount stated above will be paid in 12 equal payments (this will reduce the amount received in
each month’s payment) You must initial below to choose this optional payment plan.

U15-U18 12 Months ( coach Initial)

Payment dates 6/1/08, 7/1/08, 8/1/08, 9/1/08, 10/1/08, 11/1/08, 12/1/08, 1/1/08, 2/1/09, 3/1/09,
4/1/09, 5/1/09. Monthly payment amount:

Payment Terms (cont.)
U9 - U14 12 Months (coach initial)

Payment dates 5/1/08, 6/1/08, 7/1/08, 8/1/08, 9/1/08, 10/1/08, 11/1/08, 12/1/08, 1/1/09, 2/1/09,
3/1/09, 4/1/09. Monthly payment amount:

* optional payment plan provides constant monthly cash flow without altering time commitment

Payment of Expenses. The Team will reimburse Coach for the following expenses incurred in
performing services under this agreement (initial appropriate expenses):

_X_Tournament Mileage @ $0.41 X_Hotel fees _X Airfare

_X_Food at tournaments _X_Postage & Stationary _X_Phones

____Other (please specify)

Coach will be reimbursed for mileage expenses incurred during travel to and from District V league games
outside of Sonoma County. Travel expenses shown above are for tournament expenses or for travel outside
of District V (Super Y, etc.)

Meal expenses shall be on a per-diem basis as follows: Breakfast - $8.00, Lunch -$10.00, and Dinner - $17.00.



Reduced Scheduling/Fines If, due to inclement weather, infirmity, unavailability of Coach or such other
good cause as may be found by Club any monthly stipend may be reduced pro-rata. All red cards,
suspensions, Club conduct policy violations and/or Club operation policy violations, and similar matters
involving Coach or Team will be reviewed by the Club. A fine of up to $75.00 per incident may be imposed
upon a Coach receiving a red card, failing to follow or enforce Club policies, or other violations. Additional
violations may result in additional fines, penalties, probation, termination or other actions as deemed
appropriate by the Club.

C. Cancellation of Contract by Coach: If Coach breaks this contract earlier than the dates listed
on section 1.A he/she shall forfeit % of their pro-rated monthly pay and will not be entitled to any back
compensation from the Club.

D. Privacy Agreement: As normal business Practice both Club and Coach agree that the financial
terms of this contract be kept confidential between club and coach.

5. OBLIGATIONS OF COACH

A. Services by Coach. Without further compensation, Coach will print and distribute a schedule showing
games, practices and events at least 4 weeks in advance. Coach will regularly communicate with parents in
writing (such as a newsletter) or through a meeting (if requested), regarding team goals and progress,
tournaments, jamborees and other on-field and off-field team activities. Coach will coordinate the Team
tournament schedule with-/Club Administration in accordance with Club’s approved tournament calendar.

B. Primary Relationship. Coach may represent or contract for services with additional teams within Santa
Rosa United or in other clubs, but agrees that all time conflicts will be resolved in favor of Team.

C. Time and Place of Performing Work. Coach may perform the services under this agreement at any
reasonable time and location. Coach may only use field locations allowed for use to the Club or Team by
permit or specific approval from field owner as long as the club is notified and has a current insurance
certificate for the specific site.

D. Coach’s Qualifications. Coach warrants that he or she has the qualifications and skill necessary to perform
the services under this agreement in a competent, professional manner.



E. Player Evaluations. Coach will meet with individual players and their parents as needed, and will provide
written evaluations at least once during the playing season to discuss the progress of each player and his or
her personal goals.

F. Club Policies. Coach will sign, abide by and enforce the Club Conduct Policy which is included as an
addendum to this contract. Coach will understand and enforce all Club policies.

G. Club Contractor and Club Executive Director Meetings. Coach will regularly attend monthly meetings of
Club Contractors and Club Executive Director to discuss issues concerning program and operations.

6. OBLIGATIONS OF TEAM

A. Cooperation of Team. Team agrees to comply with all reasonable requests of Coach and provide
registration and administrative support including, but not limited to, applying for tournaments and registering
players and coach(es) with CYSA-N and U.S. Club Soccer.

7. OBLIGATIONS OF CLUB

A. Payment. Club agrees to pay Coach the monthly rate as shown in Compensation, Section A on the 1°** of
each month following receipt of the previous month’s Activity Report. The monthly Activity Report for
subsequent month(s) shall be filed with the Club Administrator and the Team Manager by the 10" day of the
month. This report shall detail the number of trainings, number of games played and win/loss record, and
name of tournaments entered. An Activity Report will be provided to each Coach by the Club Administrator
and should be filled out completely and returned to the Club Administrator.

8. FURTHER GENERAL TERMS

A. Entire Agreement. This agreement constitutes the entire independent contractor agreement between
the parties. It may not be modified except by written consent and signed by the Coach, and ED/Board.

B. Assignment. Neither this Agreement nor any duties or obligations under this Agreement may be
assigned by either party without the prior written consent of the other party.



C. Partial invalidity. The unenforceability, invalidity, or illegality of any of the provisions of this Agreement
shall not render the other provisions unenforceable, invalid or illegal.

D. Governing law. This Agreement shall be governed and construed in accordance with the Laws of the
State of California. Notwithstanding Section 9, below, the venue of any actions related to this Agreement shall
be Sonoma County, California.

E. Form 1099. Coach is being treated as an independent contractor for federal and state income tax
purposes and will be issued a Form 1099 as required by law.

9. BINDING ARBITRATION

A. In the event of any dispute arising from the terms of this agreement or other aspects of the Coach’s
relationship with Club, the parties agree to submit such dispute to binding arbitration. Such arbitration will be
conducted by such individuals or organizations as may be designated by the Club and Coach for a complete,
fair and impartial resolution of the issues. The arbitration will be conducted under the rules of the American
Arbitration Association unless agreed otherwise in writing by the parties hereto. Any resolution will be final
and binding on the parties, and may be enforced in any jurisdiction to the fullest extent allowed by law.

Executed in Santa Rosa, California on ,200

COACH

Printed Name:

CLUB

Steve Rammel, Santa Rosa United Soccer Desighated Representative

Addendum: Club Conduct Policy



Club Financial Policy

Monthly Team Fees

The SRU Office shall receive a delinquency report of all players who not longer participate with the team.
This report shall include any Players with outstanding payments owed to United. Players appearing on
this report may be subject to sanctions, in addition to penalty fees, as determined by the Board. At
seasons end, Players, which are delinquent to United, will not receive new player passes for the
upcoming soccer season and will not be released from US Club Soccer until the outstanding Balance is
paid in full.

Bank Accounts
Team bank Accounts must be opened at the Club Bank. Team bank accounts must require double
signatures of unrelated individuals. The United President must be an authorized signer on all team
accounts.
Manager and Treasurer
The duties of team manager and team treasurer shall not be vested in one individual or related
individuals.

Team Treasurer

The team treasurer shall abide by the Guidelines for Team Treasurers, and Santa Rosa United Youth
Soccer Cl ub, | at est ver si on. T e a meemeneia arder te uses thes h a |l | S |
SRU tax identification number for SRU-authorized bank accounts.

Team Coach
The team Coach shall not act as the team treasurer and shall not have any signature rights on any team
bank account.

Draft

Board of Directors
Santa Rosa United Youth Soccer Club



Santa Rosa United Magic
U15 Boys Soccer Team
Financial Policy

Sample

The financial policy of the Santa Rosa United Magic Soccer Team [Team] as set forth in the
following shall be in compliance with the bylaws and policies of Santa Rosa United Soccer Club
[United] and Santa Rosa Youth Soccer League. A copy of this policy shall be made available to
all Team parents or guardians at the beginning of the soccer season.

1. Treasurer. The Team shall select or elect a treasurer at the beginning of the soccer season
shortly after Team selection. The treasurer’s name and address shall be forwarded to the
treasurer of United.

The treasurer shall collect and disburse all funds on behalf of the Team. The treasurer shall
open and maintain a checking account at a local financial institution. The treasurer, the Team
manager and the President of United shall be designated as joint owners of the account. Other
Team parents or guardians may be designated as joint owners, if necessary.

The treasurer shall prepare a Team budget and provide a copy to Team parents or guardians at
the beginning of the soccer season.

The treasurer shall submit bank statements and a Team financial accounting to United at year-
end . Alisting of sponsors who donated more than $250.00 shall be submitted to United
at year-end __ . These submissions are to be in accordance to the “Guide for Team
Treasurers, 200_."”

2. Team account. All funds raised by the Team shall be placed in the team account unless it
has been predetermined to place all or a portion of the funds in personal accounts. See Section
3

Funds in the team account at the end of the soccer season shall be carried forward into the
following year. This will allow the Team to register for tournaments and cover early expenses.

3. Personal account. The treasurer shall maintain a personal account for each player. An
accounting of each player’s account shall be made available to that player upon request and/or
on a monthly basis. Team dues and other personal expenses shall be charged against these
accounts. Designated fundraiser proceeds and parent or guardian contributions shall be
credited to these accounts.



Players with personal accounts 20 days in arrears may not practice with the Team until
sufficient financial arrangements are made with the Team treasurer. [United board policy, Feb.
2007]

Players with past due personal accounts may try out due to the open try-out policy. They may
not register with the Santa Rosa United Youth Soccer Club until the account has been cleared
with the Team treasurer. This would not preclude a player from registering with SRYSL, thus
allowing them to continue to play soccer. This would only restrict their Class | privileges.
[United board policy, March 2000]

Excess funds in personal accounts at the end of the season shall be rolled over into the new
season, assuming that their contributions during the year exceed the account balance. If
contributions are equal or less than the ending balance, then the amount shall be rolled over
into the following year.

4. Fund raisers. The Team shall determine which fundraisers are to be held during the year.
The Team shall designate into which accounts, personal or team, the proceeds are to be
deposited.

5. Sponsors. Players shall be encouraged to obtain Team sponsors. Proceeds obtained from
Team sponsors shall be placed in the team account.

6. Financial Assistance. Players requiring financial assistance are eligible to apply to SR United
in accordance with its FA Policy. FA players are required to participate in all Team fundraisers
and contribute toward the financial obligations of the Team. The Team manager and the FA
player’s parents or guardians shall determine and maintain a plan to fulfill this and other
financial obligations.

7. Coach Travel and Reimbursements. The Team shall reimburse the Team coach for travel
expenses incurred for all out of area tournaments, league games and other Team soccer related
events in accordance to the “Santa Rosa United Soccer Club Contract for Coaching Services.”

The Team treasurer and coach may determine if an “advance” is required prior to travel. The
advance shall not exceed the anticipated total cost of the coach’s travel.

The coach shall not have any ownership rights or signature rights on any Team banking account.

8. Team expenses not covered by fundraisers, sponsors or other income sources shall be the
responsibility of Team parents or guardians.

9. The Team shall conform to the attached United policies.



10. This policy shall remain in effect until a majority vote of Team parents or guardians elect to
make revisions during the soccer season.

The above policy was approved and placed into effect on this date.

May 11, 2001

Name Name

Magic Treasurer Magic Manager



Financial Assistance Program Policy

The Santa Rosa United Soccer Club (United) shall provide for a player Financial Assistance
(FA) program. This program shall provide financial support to players who may need such
assistance to play for United. Financial Assistance is available to players in the U11 to U18 age
groups.

Funding

The FA program shall be financed through various fundraising events specifically designated as
supporting FA. United shall maintain a Fundraising Committee to coordinate these efforts. If
these sources are not sufficient to meet 100% of the FA needs of United, then the necessary
additional funds shall be allocated through general funds.

Financial Assistance Program Committee

United shall maintain a FA Committee to administer the financial assistance program.. The FA

Committee shall be convened annually in February, and shall include the Executive Director

(ED), the current Treasurer of United, the SRU Administrator, one Coach, and one Parent (a

parent representative from the Parent Committee) who shall be proposed by the ED and

approved by the Board of directors. The FA Committee shall complete its decision-making

process no later than 30 day after the registration deadline for each age group. All actions of the

FA Committee are confideati Any breach of confidentiality shall result in termination of

commi ttee membersd participation in any confi
personnel assessment, compensation, or financial assistance of any kind. A breach of
confidentiaity will be considered to occur if specific details of any financial assistance request

or award, such as name or amount of award, are determined to have been communicated by any
party other than United employees

Accounting

United shall maintain separate line-item accounting entries in its financial statements for FA
fund disbursements and receipts. Such accounting shall be reviewed by the ED as part of the
financial report.

FA Criteria

FA will be awarded based on objective qualification criteria set annually by the FA Committee.

Qualification criteria will generally track published Federal poverty guidelines based on gross

monthly income and family size. It may include other criteria as determined by the Committee.

Qualification will be based on a sliding scale set by the FA Committee using the qualification

criteri a. FA awards wil | be determined by the
of qualified applications, and the amount of funds available for FA.

FA Awards

FA awards will be applied towards essential player costs. Awards may cover a portion of the

Club Annual Dues. The FA recipient’s family w
Annual Dues (FA Player Co-payment). This amount will be communicated in writing to the FA

reci pi ent’ s



family. The FA Player Co-payment will be divided into 3 equal payments due on the regular club
schedule of payments listed on the financial agreement. The clubs $50.00 late fee will be
additional to the FA recipients Player Co-payment if the payment is 20 days late.

Application Process

FA application forms will be available on the United website and upon request from the United

treasurer or Club Administrator. FA applications, along with all supporting documentation,
should be submittedi N a seal ed envelope to the team mana
paperwork. The application will be forwarded by the manager to the SRU Club Administrator.

An application must be submitted with the $250 Club fee. If the FA application is denied, the full

amount of the 1st Club fee payment must be paid in its entirety immediately.

The FA Committee’s response wil/l be communi ca

Eligibility

To be eligible for Financial Assistance, all applicants and their parents/guardians must sign the
United FA Agreement which requires, among other things, that the recipient and their family
agree to participate in fundraising, trainings, games, and other regular team activities. Recipients
families may be requested to provide volunteer service to United, such as working on the Board
or a United event. SRU recommends that all FA recipients obtain a referee license so that they
can referee games to earn funds for their soccer expenses. Each Player U14 —U18 who receives
a FA will be required to commit volunteer hours for the SRU club; these volunteer hours will be
administered by the SRU Events committee. FA Players who are over 20 days late twice during
the 2008-2009 season will lose their FA award and will be required to pay the regular Annual
Club fees. These delinquent players will not be eligible for a FA the following season. (Please
see regular scheduled payment dates listed on financial agreement) Player U14 — U18 who
receive FA will be required to write a 1 page summary of what benefit they feel they will get
from receiving this FA. This summary is due along with the FA application. When parents or FA
recipients do not meet the FA Agreement, the United grievance procedure shall be followed.
Revised March 2008



SANTA ROSA UNITED SOCCER CLUB
Application for Financial Assistance

This form is to be completed by a parent or guardian. All information is confidential and
will be reviewed only by the FA committee members. Return this application and
verification of income documents in a sealed envelope to your team manager with
registration forms.

Today’s Date

1. Player’s Name Age Team

2. A_ddress City ZipCode
3. %er's Name Address Phone _
4, %er's Employer Gross monthly income

5. M_other’s Name Address Phone
6. Wher's Employer Gross monthly income

7. What is the gross monthly income from all other sources:

8. How many people live in the household and are dependent upon this income?
9. Does this player have any siblings playing with SRU? Name Team
Name Team Name Team
10. How much per month can you afford to pay éaichchild to play soccer? $ /mo

11. Please state the reasons for your request for financial assistance. Be sure to include any special circumstances

that may not be reflected in this application.

12. What volunteer duties have you agreed to assume fortgao? (check all that apply)

Fundraising Coordinator Referee  Tournament Rep Manager Treasurer  Other

13. What volunteer duties will you be willing to assume for ¢h&? (check all that apply)

Fundraising Committee Referee  Financial Assistance Committee = Tournament Committee

Board Member  Website Newsletter Fields Other




Applications will not be accepted without all the following required verification of income. (If
applicable)

Please attach a copy of the 2007 IRS 1040. (Income tax return) REQUIRED

Please attach a copy of the Schedule C. (Income tax return for self employed) If applicable

Please attach copies of pay stubs or other income verification for all sources of income for at least
one full current month. REQUIRED

Please attach verification of Medi-Cal or Food Stamps eligibility (if applicable).

Please include $250. This includes your registration fee, 1* estimated club payment and $100

volunteer fee.
3k 3k 3k 3k sk >k >k 3k 3k sk %k >k 5k %k %k >k 3k 5k %k %k 3k 3k 5k %k >k 3k 5k %k >k 3k 3k 5k %k 3k 3k 5k %k 5k %k 3k 3k %k %k 3k 5k 3k %k 3k 3k 5k %k %k 3k 3k %k %k >k 5k 5k %k k >k 5k 5k %k >k 3k 5k %k %k 5k 3k %k %k %k %k 5k 5k %k k >k %k %k k*k

3k 3k 3k 3k 3k 3k 3k 5k 3k 3k 3k sk %k 5k 5k %k k

0 | have read and agree to all the conditions listed in the Santa Rosa United Financial Assistance policy. |
understand | will forfeit any financial assigance awarded if | do not follow all the conditions listed in the
SRU Financial Assistance Policy. Int.

0 |l understand that | will be responsible for all other expenses not covered by tHénancial Assistance

0 | affirm that all the information given o n this application is true and correct.

Player’s parent or guardian signature (Father) Date

Player’s parent or guardian signature (Mother) Date



Club Membership Financial Agreement

Club Dues
Dues for the Santa Rosa United 2008 — 2009 Season
Academy  $920
Ul1-U13 $1380
Ul4-U18 $1520
The soccer season is defined as follows:

A U9 - u13 April 1 —March 1

A U14-U18 May 1 — April 30
Santa Rosa United dues are similar to tuition. They are not optional. If you are unable to attend a
tournament or train for any reason including illness or injuries (except as noted below), no refund
is due. No adjustment or reduction in Club Dues is allowed. Players who suffer serious injuries

lasting more than three months, however, may submit a request to the SRU Board of release of
payment of Dues for that period.

Dues Payment Options

Club Dues are paidlirectly to Santa Rosa Unitednd may be paitly cash, check or credit card
(credit cardpayment can be made online or by calling the SRU dffidees may be paid in full at

the beginning of the season, or may be paid in 4 installment payments by the dates listed below
*Note you will save the #0.00 service fee by paying your dues in full at the beginning of the
season.

Option 1: Pay annual Club Dues in full on or before:

Academy March 15
uli-ui4 March 15

U15-U18 May 1

Option 2: Schedule to pay annual dues in four equal automatic, payments

This option allows you to authorize automatic charges to your credit card for your 2™ 3
and 4™ installment payments on the dates listed below. To use this option, complete the
authorization form (obtain from manager or SRU website) when making your first
quarterly payment. OR you can make your 4 payment installments on-line OR mail a check
to SRU using the payment coupons provided at registration. If you choose this option, a
$5.00 service has been included for each payment. In addition, a late fee of $50 dollars



will be assessed to any player 20 days past due on their installment payment. (There will

be a $30 Fee for each returned check Each player is responsible for the payment by the

due dates listed in this agreement regardless of whether they receive any other reminders

or notice of when the payment is due.

1*' Payment Due

Academy March 15
Uull-ui4d March 15

Ul5-U18 May 1

3" Payment Due

2" Payment Due

Academy June 1l
U11-ui3 June 1

U1l4 -U18 July 1

4" payment Due

Academy August 1 Academy October 1
ull-uU13 September 1 ul1l-uU13 December 1
ui14 -U18 November 1 u14 -uU18 January 1

Payment Default

Santa Rosa United is a membership organization. Unpaid dues represent funds not available to
meet Club expenses.

Any player delinquent in dues by 20 days or more will be notified by the Club and
suspended from participating in any Club/team activity.

Mandatory Club Volunteer Fee

Every player’s family is required to volunteer time to help run the Club, over and above the time
they volunteer for team activities. Realizing that many families are not able to provide this
necessary support of the Club, the Club has adopted a $100 Club Volunteer Fee which each player
will pay at the time of registration. If you do a designated club job during the season you will
receive credit or refund for the $100 volunteer fee. Families with multiple children in the Club are
required to volunteer for two Club volunteer positions or pay up to two Club Volunteer Fees (that
is, no additional volunteering or fee is required for the family’s third, fourth, etc., player). The
Club Volunteer Positions families can select to waive the $100 fee include Team Manager, Team
Treasurer, Board Member, or member of the Executive Director’s designated club committees.
The Club Administrators will oversee volunteer sign-ups.



Field Assessment Fee

To help maintain fields for Santa Rosa United the club has adopted a field assessment fee of
$110 for the 2008 — 2009 season. The $110 is due at registration or you can opt not to pay at
registration and sign up to raise the money in the Santa Rosa United Club Jog-a-thon. If you
choose the option of participating in the jog-a-thon you will need to raise $110 which will be
due no later than July 15, 2008. Any player participating in the jog-a-thon that does not raise
$110 will be responsible for paying the difference by July 15, 2008.

Team Expenses
The Club Dues do not cover team expenses, which include but are not limited to, tournament

entry fees, field rental fees, referee fees, team equipment and supplies, league fees, camp fees
and coaches traveling expenses. Teams will collect team fees according to their team financial
policy. Players not paying team fees within 20 days of the assessment due date will be subject to
being suspended from participating in any Club/team activity.

Release Policy

For whatever reason, if a player quits or wishes to be released from the Club, a refund check will
be drawn as per the club policy. We do not pro-rate for days in a month. For the drop initiated by
a member to be effective the CYSA Release/Transfer must be filled out with the Club Registrar.

Allocation of Dues to Services Provided by Santa Rosa United

Items paid for by your dues include: Coaching, Trainings, Certain League Fees, Club Administration
Expenses (insurances regional, & national;, communications, document management, etc.), Field
Maintenance and Usage, Registration, Referee Assignments and Mentoring.

Please note that services listed above are not all inclusive. A tremendous amount of work is
performed, much of it by volunteers, in addition to the noted services.

Additional Information

Special Note 1: Club policy is to allow Coaches to train more than one of the club’s teams.
Therefore it is inevitable that team Coaches will on occasion be unable to attend certain games.
Every effort will be made by the Club to arrange for a suitable alternative Staff Member to coach
the team.

Special Note 2: Club soccer is a competitive environment. Efforts are made to attract good soccer
players during tryouts and throughout the year. Rosters can and will change.

The above are part of United soccer and do not affect a family’s commitment to pay the Club Dues
when due.



By signing this contract or completing the Santa Rosa United Online Registration, you agree to
abide by the rules, policies, and procedures of Santa Rosa United Soccer Club and be governed by
its representatives. The Board and Managers meet monthly and all Club members are encouraged
to attend and voice concerns. (See Website Calendar for specific meeting dates).

| have read the Membership Financial Agreement and agree to the terms and conditions of Santa
Rosa United Soccer Club.

Sign and Return to Team Manager at Registration

PLAYER’S NAME (Print): Team

PARENT’S NAME (Print):

PARENT’S NAME (Print):

Signature Date

Signature Date

Revised March 2008



Refund and Payment Policy for Mid Season Adds and Drops —

Approved 7/25/2006: Amended March 2007

e No prorated months — player must notify office by the last day of the
month to receive a refund for the next month.

e Registration is non refundable

e Scholarships will be looked at on an individual basis according to co-
payment

e \Volunteer fee is non refundable

Age Group Annual Registration Dues
Fee per Month

Academy $900.00 $150.00 $75.00 April,May,June,July,Aug,Sept,Oct,Nov,Dec
no refund No refunds after December 1

U11-U13 $1360.00 $200.00 $116.00 April,May,June,July,Aug,Sept,Oct,Nov,Dec
no refund No refunds after December 1

U14-U18 $1500.00 $200.00 $145.00 May,June,July,Aug,Nov,Dec,Jan,Feb,March
no refund No refunds after March 1




